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Date; 31, ban, 20

OFfeR LETT ER

o pusuluri Roshinl,
, pleased to appoint yo
Hf‘r;Tnts, with great ccnﬂde:::,j:lﬂr the Posijt s Assoclate. We extend this offer, and the R &
ref Your skillg ﬂnifn of Bu;lnﬂu e expected to Join our Company on or before 3 Fep 20;3
o : '
your roles and responsibilities will abllities. Y
twithu e

employment w s will be EOVernag by ﬂls;ussed with you by

Policigg (referred In the compan
Our Company m/s Allens pevelopers Private Limited,

pan

pe INR 2,76,000/- (Two Lakhs Seventy Six Thousand Only)
Two Lakhs Twenty Two Thousand Only) and performance.

fty Four Thousand Only). The compensation detalls are
hall be maintained at all times. The detalls of the

The following are the terms and condi
Ons gof

' -

ﬁﬁiﬁ:ﬁim:g r:,f,-a;:edﬂti Your Anngq C

€d componep, 05t To ¢ will
S tof ompany
aneld uncafp}:ged :nlcentlvesfvariabre Eofn INR 2,22,000,- (Rupees
Y o oocs - CLWeen the co OMENt of N 54,000/- (F
remuneration package are Provided |, thea,:v and yoyrself and It
MNexure (attached)-

f
/::ostlng Will be 54 Hyderabad. However, during employment with the Company, the Company
se::ﬁw You to any of the DfﬁcesfproJectS/dMS|UﬂsfdepaﬂmenSfunfts,fAssoclates' Offices of
tany othe, location | |ndla or abroad.

Place of Posting: Your place ¢
to post you

You will be on probation for a period of 6 months, which may be extended or reduced at the
the appointment is terminable either by the Company or

reserves the right
the Company existing or to be

sole discretion of the Management, pjng the period of probation
0d of proba y
Orto notice period amfwfthcut the need to provide a reason. On completion of probation

by you by glving thirty (30) days pr|
period, you will be de

’ emed to be confirmed in the services of the Company, unless otherwlse intimated.
Increment and
kil b thECg;:ar Progression: Increments are not automatic but any Increase in your compensation and future
conduct and such oth Pany shall entirely depend on your efficlency, hard work, regularity In attendance, sincerity, good

er relevant factors Including your performance, potential for next role and Company’s performance.

Recnv:ry: h;l the event of separation from services of the company (separation can also Include termination on performance
grounds), within 12 months of jolning, the Company has the right to recover the amount If paid to you In the form of notice
period buy-out/relocatlon reimbursementfjafnlng bonus or any other expenses Incurred which are not part of the

compensation structure,
‘ermination: On confirmation of your employment, either party- shall give 60 days’ notice In writing or salary in lieu thereof

o the other for termination of this employment. It Is made explicitly clear that If the employee avalls any leave during the
otice period, the perlod of notlice shall get proportlonately extended by the days equivalent to the leave avalled during the

ariod. Payment of salary In lleu of notice on termination Is at the sole discretion of the Management.

yde of Conduct
Your deslgnation Is merely indicative of the responsibllities, which you are required to carry out. The Company shall be
entitled to require you, at any time, to perform any other adminlstrative, managerial, supervisory, or other functions and

earry out such functions.

‘}(th: 3”: ZZ:;l;nfiltfoﬂmeTo the work of the Company and shall not undertake any other direct/Indirect business or work,
e, except with the written permisslon of the Company.

e employment of the Company, you will, at all times, observe secrecy and confidentiality in

lcal, trade or business data or any other Information that might come to your knowledge or

honorary or remunerativ
As long as you are in th
respect of any techn

Private & Confidential | Allens Developers Private Limited




